REPOSTING: NEW OR ADDITIONAL WORKSITE WITHIN SAME AREA OF INTENDED
EMPLOYMENT

The attached LCA was reposted as the H-1B non-immigrant will be working from the following
new/additional work location(s):

e 13820 Vispo Way Broomfield CO 80020-9793
e 5575 Dtc Pkwy Ste 135 Greenwood Village CO 80111-3012
e 42320 Zenith Ter Brambleton VA 20148-4980

CERTIFICATION OF POSTING:

| certify that this notice was posted [ electronically or [1in two physical conspicuous locations
at each place of employment where the H-1B non-immigrant worker will be employed, for 10
consecutive business days from

to

(mm/dd/yyyy) (mm/dd/yyyy

Name Signature Date
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